	
	

	


POLICY STATEMENT

	TITLE:
	
	Diversity and Inclusion Policy



	
	
	

	INTRODUCTION/OVERVIEW:
	
	· Northampton College welcomes diversity amongst its learners, staff, governors and visitors recognising the contribution that individuals from a wide range of backgrounds and experiences can make to the achievement  of the College’s Mission.


	
	
	

	POLICY STATEMENT:
	
	The College actively seeks to recruit governors, staff and learners who reflect the diversity of the local population whilst striving to mirror the learner profile.  In so doing the College will create an environment which welcomes and adds value to learners and staff regardless of:-

· Race or Ethnicity

· Religion or belief

· Gender/transgender
· Age

· Disability

· Sexual Orientation



	
	
	

	QUALITY STATEMENTS
	
	Diversity Policy activity will:-

· Promote an inclusive ethos through positive action measures allowed by law to rectify disadvantages and/or under representation.

· Implement processes for the recruitment, support, learning, achievement and progression of learners which are free from inequality or discrimination and promote good relations.

· Implement processes for the recruitment, support and development of staff which are free from inequality or discrimination (except where positive action may be required to address long term inequalities) and promote good relations.

· Implement processes for the review of the content and delivery of curriculum to ensure that it reflects the diversity of our community and values each individual’s contribution.

· Create a workplace where all workers are confident of equitable and fair access to opportunities, development and training and terms and conditions of service.

· Promulgate the College ethos of diversity and inclusion through partnership or contractual relationships with other organisations including employers and work experience placements.

· Review all College policies and processes to ensure that they meet the requirements of the Diversity and Inclusion Policy through Diversity Impact Assessments.

· Monitor the impact of the implementation of the Policy on the learner and staffs’ experience and performance (EDIMs).

· Ensure people’s differences are recognised, accepted and valued.

· Ensure that the College’s Development Plan and Objectives reflect the College’s commitment to the Diversity and Inclusion Policy.



	
	
	

	LINKED POLICIES/PROCEDURES:
	
	Specifically
· Race Equality Policy
· Disability Disclosure Policy
· College Disability Statement
· Learner Harassment and Bullying Policy
· Dignity at Work – Harassment and Bullying Policy
· Complaints Procedure
Generally
· All policies through Equality and Diversity Impact Assessment at the time of their review


	

	MONITORING PROCEDURE:
	
	· Annual Review by College Diversity Forum
· Reports to Governors

· Reports to Academic Board

· Diversity Action Plans and Update Reports by Faculty, Team etc.



	DATE FOR REVIEW:
	
	November 2010

	DATE FOR DIVERSITY IMPACT ASSESSMENT:
	
	

	RESPONSIBILITY:

Over all (Directorate/Dept):

Implementation:
	
	Vice Principal Planning and Business Development
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